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Student Data: Behavior and Other Indicators

$WWHQGDQFH�GDWD
'LVFLSOLQH�UHFRUGV
&ODVV�VL]H�DYHUDJHV�E\�JUDGH�DQG�VXEMHFW
6FKRRO�VDIHW\�GDWD

Employee Data

6WDII�VXUYH\V�DQG�RU�RWKHU�IHHGEDFN
&DPSXV�OHDGHUVKLS�GDWD
&DPSXV�GHSDUWPHQW�DQG�RU�IDFXOW\�PHHWLQJ�GLVFXVVLRQV�DQG�GDWD
3URIHVVLRQDO�GHYHORSPHQW�QHHGV�DVVHVVPHQW�GDWD

Parent/Community Data

3DUHQW�VXUYH\V�DQG�RU�RWKHU�IHHGEDFN
&RPPXQLW\�VXUYH\V�DQG�RU�RWKHU�IHHGEDFN

Support Systems and Other Data

2UJDQL]DWLRQDO�VWUXFWXUH�GDWD
3URFHVVHV�DQG�SURFHGXUHV�IRU�WHDFKLQJ�DQG�OHDUQLQJ��LQFOXGLQJ�SURJUDP�LPSOHPHQWDWLRQ
%XGJHWV�HQWLWOHPHQWV�DQG�H[SHQGLWXUHV�GDWD





Strategy 1 Details Reviews
Strategy 1: 9HUWLFDO��.���3/&V�ZLOO�EH�VFKHGXOHG�TXDUWHUO\�WR�IRFXV�RQ�WHDFKHU�FROODERUDWLRQ�RI�HVVHQWLDO�VNLOOV�LQ�WKH



Goal 1: (;&(//(1&(�,1�$&$'(0,&6��:H�ZLOO�SURYLGH�TXDOLW\�WLHUHG�LQVWUXFWLRQ�DQG�V\VWHPDWLF�LQWHUYHQWLRQ�LQ�D�SRVLWLYH��HQJDJLQJ�OHDUQLQJ�HQYLURQPHQW



Goal 2: (;&(//(1&(�,1�3(5621$/,=('�23325781,7,(6��:H�ZLOO�VXSSRUW�D�FXOWXUH�RI�WUXVW�DQG�JURZWK�WKURXJK�SHUVRQDOL]HG�RSSRUWXQLWLHV�DQG
FROODERUDWLYH�H[SHULHQFHV�IRU�VWDII��VWXGHQWV��DQG�FRPPXQLW\�PHPEHUV�WR�DFKLHYH�GHVLUHG�UHVXOWV���$63,5(�2EMHFWLYH�������

Performance Objective 1: 6WXGHQWV��SDUHQWV��DQG�WKH�FRPPXQLW\�ZLOO�HQJDJH�ZLWK�:&(6�VWDII�DQG�:&(6�37$�WR�LQFUHDVH�RYHUDOO�LQYROYHPHQW�ZLWK�WKH



1R�3URJUHVV $FFRPSOLVKHG



Goal 2: (;&(//(1&(�,1�3(5621$/,=('�23325781,7,(6��:H�ZLOO�VXSSRUW�D�FXOWXUH�RI�WUXVW�DQG�JURZWK�WKURXJK�SHUVRQDOL]HG�RSSRUWXQLWLHV�DQG
FROODERUDWLYH�H[SHULHQFHV�IRU�VWDII��VWXGHQWV��DQG�FRPPXQLW\�PHPEHUV�WR�DFKLHYH�GHVLUHG�UHVXOWV���$63,5(�2EMHFWLYH�������

Performance Objective 2: 6WXGHQW�DWWHQGDQFH�IRU������������ZDV�3.�����DQG�.����������6WXGHQW�DWWHQGDQFH�IRU�3.���ZLOO�EH�DW�RU�DERYH�����

Evaluation Data Sources: $WWHQGDQFH�5HSRUWV
7UXDQF\�0HHWLQJ�0LQXWHV�
&RPPXQLFDWLRQ�/RJV�IURP�WHDFKHUV







Strategy 4 Details Reviews
Strategy 4: 6WXGHQWV�ZLOO�EH�UHFRJQL]HG�IRU�WKHLU�SRVLWLYH�DFWLRQV�DQG�UHFRJQL]HG�E\�VWDII�PHPEHUV�IRU�WKHLU�EHKDYLRUV
UHODWHG�WR�JRRG�FLWL]HQVKLS�XWLOL]LQJ�FKDUDFWHU�WUDLWV�XVLQJ�3%,6�5HZDUGV�

Strategy's Expected Result/Impact: ,QFUHDVHG�SRVLWLYH�EHKDYLRUV
Staff Responsible for Monitoring: $VVLVWDQW�3ULQFLSDO
66$�7HDFKHU

ESF Levers:
/HYHU����3RVLWLYH�6FKRRO�&XOWX





����������'DWD�

.�(QJOLVK�P&ODVV��������������6SDQLVK����������

.�%$6�����������

1H[W�VWHSV��*XLGHG�5HDGLQJ��6LJKW�:RUGV��DQG�5HDGLQJ�%HKDYLRUV�

�VW�(QJOLVK�P&ODVV������������������6SDQLVK�������
�VW�%$6����������

1H[W�VWHSV��*XLGHG�5HDGLQJ��6LJKW�:RUGV��5HDGLQJ�%HKDYLRUV��DQG�/�DQG�)�SURJUHVV�PRQLWRULQJ

�QG�(QJOLVK�P&ODVV������������6SDQLVK����������
�QG�%$6�����������

1H[W�VWHSV��*XLGHG�5HDGLQJ��6LJKW�:RUGV��DQG�5HDGLQJ�%HKDYLRUV��0$=(�SURJUHVV�PRQLWRULQJ���QG�VHPHVWHU
WUDQVLWLRQ�WR��UG�JUDGH��5$3��UHVWDWH��FRPSUHKHQVLRQ��ZLQGRZ�SDQH

5HDVRQV�IRU�QRW�DV�PXFK�JURZWK��VLJQLILFDQW�QXPEHUV�LQ�LGHQWLILHG�VWXGHQWV��VS�HG�������DQG�ODUJH�QXPEHU�RI�WLHU���
FRQWLQXHG�VXSSRUW�QHHGHG�IRU�SURJUHVV�PRQLWRULQJ�ZLWK�VXFK�YDULHG�OHYHOV

5HDGLQJ�SDVVDJH�LQ�$SULO�IRU��QG�DQG�LQFUHDVH�SUDFWLFH�SDVVDJHV�

&RQWLQXH�LQWHUYHQWLRQ�SURJUDP�.���
Staff Responsible for Monitoring: $GPLQLVWUDWLRQ
&RDFKHV
,QWHUYHQWLRQLVWV
7HDFKHUV

TEA Priorities:
%XLOG�D�IRXQGDWLRQ�RI�UHDGLQJ�DQG�PDWK
���ESF Levers:
/HYHU����6WURQJ�6FKRRO�/HDGHUVKLS�DQG�3ODQQLQJ��/HYHU����(IIHFWLYH�,QVWUXFWLRQ
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Strategy 3 Details Reviews
Strategy 3: %\�WKH�HQG�RI�WKH�������VFKRRO�\HDU��DOO�VWXGHQWV�LQ��UG��WK�JUDGH�ZLOO�PHHW�RU�H[FHHG������SDVVLQJ�RQ������
67$$5�5HDGLQJ�DVVHVVPHQW�

Strategy's Expected Result/Impact:





Goal 5: (;&(//(1&(�,1�$&$'(0,&6�7($&+,1*�$1'�/($51,1*���(06�,6'�ZLOO�IRVWHU�D�FXOWXUH�RI�FRQWLQXRXV�LPSURYHPHQW��SURPRWH�VWXGHQW
DFKLHYHPHQW��DQG�HTXLS�HDFK�VWXGHQW�ZLWK�WKH�QHFHVVDU\�NQRZOHGJH�DQG�VNLOOV�WR�H[FHO�DFDGHPLFDOO\�WKURXJK�WKH�GHYHORSPHQW�DQG�LPSOHPHQWDWLRQ�RI�D�ULJRURXV
DQG�GLIIHUHQWLDWHG��UHVHDUFK�EDVHG�FXUULFXOXP�WKDW�SURYLGHV�VWXGHQWV�ZLWK�DQ�HQJDJLQJ�DQG�DFFHVVLEOH�HGXFDWLRQDO�H[SHULHQFH��IRVWHULQJ�WKHLU�LQWHOOHFWXDO�JURZWK
DQG�SUHSDULQJ�WKHP�IRU�IXWXUH�VXFFHVV�

Performance Objective 1: �����RI�FDPSXV�DQG�GLVWULFW�DGPLQLVWUDWRUV�ZLOO�EH�SURILFLHQW�LQ�SODQQLQJ�IRU�DQG�VXSSRUWLQJ�LQVWUXFWLRQDO�SUDFWLFHV�WKURXJKRXW�WKH
\HDU�WKDW�IRFXV�RQ�PHDVXULQJ�LQGLYLGXDO�VWXGHQW�JURZWK�UHVXOWLQJ�LQ�LPSURYHG�VWXGHQW�RXWFRPHV�RQ�VWDWH�DQG�GLVWULFW�VXPPDWLYH�DVVHVVPHQWV�

High Priority

Evaluation Data Sources: :DON�WKURXJK�IHHGEDFN
2EVHUYDWLRQV
'DWD�3/&�IHHGEDFN�LQSXW
3ODQQLQJ�LQSXW
7HDFKHU�6WDII�LQSXW
&$5(�WHDP�PHHWLQJ�PLQXWHV

Strategy 1 Details Reviews
Strategy 1: 'DWD�3/&V�ZLOO�EH�VFKHGXOHG�DIWHU���ZHHN�VXPPDWLYH�DVVHVVPHQWV��1:($�0DS��P&ODVV��%$6��'&$V��DQG
,QWHULP��WR�GLVFXVV�XSFRPLQJ�7(.6�IRFXVLQJ�RQ�GLVWULFW�FXUULFXOXP�GRFXPHQWV�VXSSRUWHG�E\�UHVHDUFK�EDVHG�VWUDWHJLHV�

Strategy's Expected Result/Impact: /HVVRQV�REVHUYHG�WKURXJK�ZDON�WKURXJKV�DQG�REVHUYDWLRQV�ZLOO�HPSKDVL]H�KLJK
TXDOLW\�7��LQVWUXFWLRQ���&RDFKHV�ZLOO�ZRUN�ZLWK�WHDFKHUV�PRGHOLQJ�FXUULFXOXP�UHVRXUFHV�LQFOXGLQJ�LQWHUYHQWLRQ
VWUDWHJLHV�IRU�:,1�WLPH�
Staff Responsible for Monitoring: $GPLQLVWUDWLRQ
&RDFKHV
,QWHUYHQWLRQLVWV
7HDFKHUV

TEA Priorities:
%XLOG�D�IRXQGDWLRQ�RI�UHDGLQJ�DQG�PDWK
���ESF Levers:
/HYHU����6WURQJ�6FKRRO�/HDGHUVKLS�DQG�3ODQQLQJ��/HYHU����+LJK�4XDOLW\�,QVWUXFWLRQDO�0DWHULDOV�DQG�$VVHVVPHQWV�
/HYHU����(IIHFWLYH�,QVWUXFWLRQ

Formative Summative
Dec Feb Apr June

� � � �



Strategy 2 Details Reviews
Strategy 2: 5HVRXUFHV�ZLOO�EH�SURYLGHG�IRU�7��LQWHUYHQWLRQ�DQG�IRU�DGGLWLRQDO�WXWRULQJ�E\�FODVVURRP�WHDFKHUV�GXULQJ�DQG
DIWHU�VFKRRO�IRU�LGHQWLILHG�VWXGHQWV�QHHGLQJ�DFFHOHUDWHG�LQVWUXFWLRQ�LQ�5HDGLQJ�DQG�0DWK���$FFHOHUDWHG�LQVWUXFWLRQ�ZLOO�EH
SURYLGHG�GXULQJ�:,1�WLPH�DQG�SULRU�WR�VFKRRO�VWDUWLQJ�IRU�DOO�VWXGHQWV�ZKR�IDLOHG�WR�DFKLHYH�VDWLVIDFWRU\�SHUIRUPDQFH�RQ�WKH
67$$5�WHVW�IRU�+%������

Strategy's Expected Result/Impact:

















Strategy 3 Details Reviews
Strategy 3: 7KH�FRXQVHORU�ZLOO�RUJDQL]H�DQG�VKDUH�UHVXOWV�IURP�WKH�[6(/�VXUYH\���5HVXOWV�ZLOO�EH�XVHG�WR�GHWHUPLQH�VWXGHQW
DQG�FODVV�QHHGV���KWWSV���[VHO�ODEV�FRP�

Strategy's Expected Result/Impact: ,QFUHDVH�LQ�VWXGHQW�6(/
'HFUHDVH�LQ�GLVFLSOLQH�UHIHUUDOV
,QFUHDVH�LQ�SRVLWLYH�RIILFH�UHIHUUDOV

Formative Summative
Dec Feb Apr June

� � � �

1R�3URJUHVV $FFRPSOLVKHG &RQWLQXH�0RGLI\ 'LVFRQWLQXH
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Goal 9: (;&(//(1&(�,1�3(5621$/,=('�23325781,7,(6�678'(17�(1*$*(0(17��(06�,6'�ZLOO�HQJDJH�HDFK�VWXGHQW�LQ�GHYHORSLQJ�DQG
H[HFXWLQJ�D�G\QDPLF��FXVWRPL]HG��DQG�SHUVRQDO�HGXFDWLRQ�IURP�UHJLVWUDWLRQ�WR�JUDGXDWLRQ�ZKLFK�FDSLWDOL]HV�RQ�HPEHGGHG�UREXVW�RSSRUWXQLWLHV�ZKHUH�FKRLFH
PDWWHUV�

Performance Objective 1: �����RI�FDPSXVHV�ZLOO�WDNH�VWHSV�WR�EXLOG�VWXGHQW�HQJDJHPHQW�LQ�DQG�RZQHUVKLS�RI�WKHLU�OHDUQLQJ�MRXUQH\�

Strategy 1 Details Reviews
Strategy 1: $�OHDGHUVKLS�WHDP�IRU�FXUUHQW��WK�JUDGH�VWXGHQWV�ZLOO�EH�HVWDEOLVKHG�WR�HQFRXUDJH�DWWHQGDQFH�LQ�HDFK�JUDGH�OHYHO�
VHUYH�DV�PRUQLQJ�JUHHWHUV��RIIHU�VXSSRUW�WR�RIILFH�VWDII��DQG�VHUYH�DV�UROH�PRGHOV�IRU�:&(6�

Strategy's Expected Result/Impact: ,QFUHDVH�OHDGHUVKLS�VNLOOV�LQ�VWXGHQWV
$OORZ�VWXGHQWV�WR�VHH�SHHUV�LQ�OHDGHUVKLS�UROHV
7HDFK�UHDO�ZRUOG�DSSOLFDWLRQV�VXFK�DV�LQ�



Goal 9: (;&(//(1&(�,1�3(5621$/,=('�23325781,7,(6�678'(17�(1*$*(0(17��(06�,6'�ZLOO�HQJDJH�HDFK�VWXGHQW�LQ�GHYHORSLQJ�DQG
H[HFXWLQJ�D�G\QDPLF��FXVWRPL]HG��DQG�SHUVRQDO�HGXFDWLRQ�IURP�UHJLVWUDWLRQ�WR�JUDGXDWLRQ�ZKLFK�FDSLWDOL]HV�RQ�HPEHGGHG�UREXVW�RSSRUWXQLWLHV�ZKHUH�FKRLFH
PDWWHUV�

Performance Objective 2: (06�,6'�ZLOO�HQKDQFH�HTXLWDEOH�DFFHVV�WR�DQG�DZDUHQHVV�RI�HGXFDWLRQDO�RSSRUWXQLWLHV�DQG�UHVRXUFHV�IRU�DOO�VWXGHQWV�DV�HYLGHQFHG
E\�IHHGEDFN�LQ�VXUYH\V�DQG�VWXGHQW�YRLFH�RSSRUWXQLWLHV�

:LOORZ�&UHHN�(OHPHQWDU\
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Goal 10: (;&(//(1&(�,1�3(5621$/,=('�23325781,7,(6�678'(17�(1*$*(0(17��(06�,6'�ZLOO�FUHDWH�D�FXOWXUH�WKDW�XQGHUVWDQGV�DQG
FRPPXQLFDWHV�RSSRUWXQLWLHV��UHVSHFWV�LQGLYLGXDOLW\�DQG�EXLOGV�RZQHUVKLS�

Performance Objective 2: $OO�VWXGHQWV�ZLOO�EH�HPSRZHUHG�WR�WDNH�RZQHUVKLS�RI�WKHLU�OHDUQLQJ�DQG�SHUVRQDO�GHYHORSPHQW�

:LOORZ�&UHHN�(OHPHQWDU\
*HQHUDWHG�E\�3ODQ�/HDUQLQJ�FRP ���RI����

&DPSXV�������������
1RYHPEHU���������������30





Goal 11: (;&(//(1&(�,1�3(5621$/,=('�23325781,7,(6�678'(17�(1*$*(0(17��(06�,6'�ZLOO�LPSOHPHQW�SURFHVVHV�WR�V\VWHPDWLFDOO\
FRPPXQLFDWH�DQG�SURYLGH�DFFHVV�WR�D�YDULHW\�RI�RSSRUWXQLWLHV�WR�HQJDJH�DOO�VWXGHQWV�DQG�VWDNHKROGHUV��7KLV�LV�SULRULWL]HG�E\�VWXGHQW�FKRLFH�LQ�D�PDQQHU�WKDW
UHVSHFWV�OHDUQLQJ�VW\OHV��LQWHUHVWV�DQG�LQGLYLGXDOLW\��DOORZLQJ�DOO�YRLFHV�WR�EH�KHDUG�

Performance Objective 1: (06�,6'�ZLOO�IRVWHU�D�FXOWXUH�RI�VWXGHQW�YRLFH�DQG�FKRLFH�E\�DFWLYHO\�LQYROYLQJ�VWXGHQWV�LQ�GHFLVLRQ�PDNLQJ�SURFHVVHV�

Strategy 1 Details Reviews
Strategy 1:

ReՐУews

�えՐҀҀ֠ՠRe⁀щҀ֠ՠ8偈⁀щҀ֠ՠ

�えՐҀҀ֠ՠĒ䌄聕eewsĒ䌄聕eewsĒ䌄聕eewsĒ䌄聕eews





Goal 12: (;&(//(1&(�,1�3(5621$/,=('�23325781,7,(6�67$))�(1*$*(0(17��(06�,6'�ZLOO�IRVWHU�D�ZRUNSODFH�FXOWXUH�ZKHUH�VWDII�PHPEHUV
IHHO�YDOXHG�DQG�UHVSHFWHG��7KLV�FXOWXUH�HQFRXUDJHV�FROODERUDWLRQ��RSHQ�FRPPXQLFDWLRQ��DQG�PXWXDO�WUXVW�DPRQJVW�VWDII�PHPEHUV�DQG�OHDGHUVKLS�

Performance Objective 1: (06�,6'�ZLOO�LQFUHDVH�VWDII�VDWLVIDFWLRQ�DQG�PRUDOH�E\�LPSOHPHQWLQJ�LQLWLDWLYHV�WKDW�UHFRJQL]H�DQG�UHZDUG�VWDII�FRQWULEXWLRQV�DQG
HIIRUWV�

Evaluation Data Sources: (PSOR\HH�6XUYH\

:LOORZ�&UHHN�(OHPHQWDU\
*HQHUDWHG�E\�3ODQ�/HDUQLQJ�FRP ���RI����

&DPSXV�������������
1RYHPEHU���������������30



Goal 12: (;&(//(1&(�,1�3(5621$/,=('�23325781,7,(6�67$))�(1*$*(0(17��(06�,6'�ZLOO�IRVWHU�D�ZRUNSODFH�FXOWXUH�ZKHUH�VWDII�PHPEHUV
IHHO�YDOXHG�DQG�UHVSHFWHG��7KLV�FXOWXUH�HQFRXUDJHV�FROODERUDWLRQ��RSHQ�FRPPXQLFDWLRQ��DQG�PXWXDO�WUXVW�DPRQJVW�VWDII�PHPEHUV�DQG�OHDGHUVKLS�

Performance Objective 2: (06�,6'�ZLOO�HQKDQFH�FROODERUDWLRQ�DQG�WUXVW�DPRQJ�VWDII�PHPEHUV�E\�LPSOHPHQWLQJ�LQWHQWLRQDO�RSSRUWXQLWLHV�IRU�UHODWLRQVKLS
EXLOGLQJ�

Evaluation Data Sources: (PSOR\HH�)HHGEDFN�6XUYH\V

Strategy 1 Details Reviews
Strategy 1: :&(6�VWDII�ZLOO�DWWHQG�WKH�7H[DV�5DQJHUV�EDVHEDOO�JDPH�RQ�$XJ���QG�IRU�WHDP�EXLOGLQJ�

Strategy's Expected Result/Impact: 6WDII�LQSXW�IURP�WHDP�EXLOGLQJ�TXHVWLRQDLUH�

,QFUHDVHG�VWDII�PRUDOH
Staff Responsible for Monitoring: $GPLQLVWUDWLRQ
3ULQFLSDO
V�6HFUHWDU\

Funding Sources: 7H[DV�5DQJHUV�7LFNHWV�LQFOXGLQJ�IRRG���������*HQHUDO�)XQG���������

Formative Summative
Dec Feb

Strategy 1 DerailsReviewsStrategy 1:
Strategy's Expected Result/Impact:







Goal 13: (;&(//(1&(�,1�3(5621$/,=('�23325781,7,(6�67$))�(1*$*(0(17��(06�,6'�ZLOO�SURYLGH�UHVRXUFHV�DQG�RSSRUWXQLW\�IRU�DOO�VWDII�WR
HQJDJH�LQ�SXUSRVHIXO�SURIHVVLRQDO�OHDUQLQJ�DOLJQHG�ZLWK�WKH�GLVWULFWV�VWUDWHJLF�JRDOV��7KLV�ZLOO�HQDEOH�HGXFDWRUV�WR�GULYH�WKHLU�RZQ�OHDUQLQJ��LGHQWLI\�DUHDV�IRU
LPSURYHPHQW��DQG�DFFHVV�UHOHYDQW�OHDUQLQJ�H[SHULHQFHV�WKDW�DOLJQ�ZLWK�WKHLU�SHUVRQDO�FDUHHU�DVSLUDWLRQV�DQG�GLVWULFW
V�REMHFWLYHV�

Performance Objective 3: :&(6�ZLOO�RIIHU�D�VHULHV�RI�RSWLRQDO�WUDLQLQJ�VHVVLRQV�IRFXVHG�RQ�HQKDQFLQJ�RXU�LQVWUXFWLRQDO�VWUDWHJLHV��7KHVH�VHVVLRQV�DUH
GHVLJQHG�WR�SURYLGH�SUDFWLFDO��KDQGV�RQ�WHFKQLTXHV�WKDW�\RX�FDQ�LPPHGLDWHO\�DSSO\�LQ�\RXU�FODVVURRPV�

7UDLQLQJ�6HVVLRQV�,QFOXGH�
,QVWUXFWLRQDO�6WUDWHJLHV�:RUNVKRS��([SORUH�LQQRYDWLYH�WHDFKLQJ�PHWKRGV�WR�HQJDJH�VWXGHQWV�DQG�LPSURYH�OHDUQLQJ�RXWFRPHV�
'DWD�'ULYHQ�,QVWUXFWLRQ��/HDUQ�KRZ�WR�HIIHFWLYHO\�XVH�VWXGHQW�GDWD�WR�WDLORU�\RXU�WHDFKLQJ�DQG�VXSSRUW�LQGLYLGXDO�VWXGHQW�JURZWK�
0DNH�DQG�7DNH�6HVVLRQV��&UHDWH�UHDG\�WR�XVH�FODVVURRP�PDWHULDOV�GXULQJ�WKH�VHVVLRQ�DQG�OHDYH�ZLWK�UHVRXUFHV�WR�LPSOHPHQW�QHZ�VWUDWHJLHV�ULJKW�DZD\�

Evaluation Data Sources: 6WDII�LQSXW�RQ�VXUYH\�VHQW�RXW�E\�DGPLQLVWUDWLRQ

:LOORZ�&UHHN�(OHPHQWDU\
*HQHUDWHG�E\�3ODQ�/HDUQLQJ�FRP





Goal 14: (;&(//(1&(�,1�3(5621$/,=('�23325781,7,(6�)$0,/<�(1*$*(0(17��(06�,6'�ZLOO�DFWLYHO\�OLVWHQ�WR�IDPLOLHV�DQG�DFNQRZOHGJH
WKHLU�GLYHUVH�QHHGV�LQ�RUGHU�WR�IRVWHU�D�FXOWXUH�RI�DXWKHQWLF�IDPLO\�HQJDJHPHQW�WKDW�PDNHV�IDPLOLHV�IHHO�KHDUG��UHVSHFWHG��DQG�YDOXHG�

Performance Objective 2: (06�,6'�FDPSXVHV�DQG�SURJUDPV�ZLOO�FRQQHFW�IDPLOLHV�ZLWK�VWUDWHJLHV�DQG�UHVRXUFHV�WR�VXSSRUW�VWXGHQW�OHDUQLQJ�RSSRUWXQLWLHV�DW
VFKRRO�DQG�KRPH�

:LOORZ�&UHHN�(OHPHQWDU\
*HQHUDWHG�E\�3ODQ�/HDUQLQJ�FRP ���RI����

&DPSXV�������������
1RYHPEHU���������������30



Goal 14: (;&(//(1&(�,1�3(5621$/,=('�23325781,7,(6�)$0,/<�(1*$*(0(17��(06�,6'�ZLOO�DFWLYHO\�OLVWHQ�WR�IDPLOLHV�DQG�DFNQRZOHGJH
WKHLU�GLYHUVH�QHHGV�LQ�RUGHU�WR�IRVWHU�D�FXOWXUH�RI�DXWKHQWLF�IDPLO\�HQJDJHPHQW�WKDW�PDNHV�IDPLOLHV�IHHO�KHDUG��UHVSHFWHG��DQG�YDOXHG�

Performance Objective 3: (06�,6'�ZLOO�SDUWLFLSDWH�LQ�RSSRUWXQLWLHV�IRU�FRPPXQLW\�RXWUHDFK�WKDW�VHUYH�WR�EXLOG�XQGHUVWDQGLQJ��EUHDN�GRZQ�EDUULHUV��DQG



Goal 14: (;&(//(1&(�,1�3(5621$/,=('�23325781,7,(6�)$0,/<�(1*$*(0(17��(06�,6'�ZLOO�DFWLYHO\�OLVWHQ�WR�IDPLOLHV�DQG�DFNQRZOHGJH
WKHLU�GLYHUVH�QHHGV�LQ�RUGHU�WR�IRVWHU�D�FXOWXUH�RI�DXWKHQWLF�IDPLO\�HQJDJHPHQW�WKDW�PDNHV�IDPLOLHV�IHHO�KHDUG��UHVSHFWHG��DQG�YDOXHG�

Performance Objective 4: :HHNO\�VPRUH�QHZVOHWWHUV��6N\ZDUG�PHVVDJHV��DQG�ILHOG�WULS�IRUPV�ZLOO�EH�WUDQVODWHG�WR�(QJOLVK�DQG�6SDQLVK�IRU�LPSURYHG
FRPPXQLFDWLRQ�

Evaluation Data Sources: 3DUWQHUVKLS�ZLWK�37$�IRU�VSRQVRUHG�DFWLYLWLHV
1RWHV�IURP�WKH�)DPLO\�(QJDJHPHQW�&RPPLWWHH
6PRUH�QHZVOHWWHUV�VHQW�ZHHNO\�WR�SDUHQWV�ZLWK�WUDQVODWLRQ�RSSRUWXQLWLHV
6XUYH\V

:LOORZ�&UHHN�(OHPHQWDU\
*HQHUDWHG�E\�3ODQ�/HDUQLQJ�FRP ���RI����

&DPSXV�������������
1RYHPEHU���������������30











Goal 16: (;&(//(1&(�,1�25*$1,=$7,21$/�,03529(0(17�6<67(06�7+,1.,1*��(06�,6'�ZLOO�GHVLJQ�VWUHDPOLQHG�V\VWHPV�WKDW�ZLOO�FUHDWH
LQWHUGHSHQGHQFH�EHWZHHQ�FDPSXVHV�DQG�GHSDUWPHQWV�WKDW�HQVXUHV�HIILFLHQF\�DFURVV�WKH�RUJDQL]DWLRQ�E\�GHYHORSLQJ�DQG�PDLQWDLQLQJ�D�FHQWUDOL]HG�LQIRUPDWLRQ
ZDUHKRXVH�

Performance Objective 3: 5HJXODUO\�DVVHVV�DQG�XSGDWH�WKH�FHQWUDOL]HG�LQIRUPDWLRQ�ZDUHKRXVH�WR�HQVXUH�LW�PHHWV�WKH�HYROYLQJ�QHHGV�RI�WKH�RUJDQL]DWLRQ�E\
FRQGXFWLQJ�DQQXDO�UHYLHZV�DQG�LQFRUSRUDWLQJ�IHHGEDFN�IURP�VWDNHKROGHUV�

:LOORZ�&UHHN�(OHPHQWDU\
*HQHUDWHG�E\�3ODQ�/HDUQLQJ�FRP ���RI����

&DPSXV�������������
1RYHPEHU���������������30



Goal 17: (;&(//(1&(�,1�25*$1,=$7,21$/�,03529(0(17�6$)(7<�$1'�6(&85,7<��(06�,6'�ZLOO�SURYLGH�D�VDIH�DQG�RUGHUO\�OHDUQLQJ�DQG
ZRUN�HQYLURQPHQW�IRU�VWXGHQWV��VWDII��FRPPXQLW\�PHPEHUV�DQG�YLVLWRUV�ZLWK�D�IRFXV�RQ�EHKDYLRU�DQG�WUDLQLQJV�

Performance Objective 1: (06�,6'�ZLOO�SURYLGH�D�VDIH�DQG�RUGHUO\�OHDUQLQJ�DQG�ZRUN�HQYLURQPHQW�IRU�VWDII�DQG�VWXGHQWV�E\�SURYLGLQJ�OHDUQLQJ�RSSRUWXQLWLHV
HDFK�VHPHVWHU�RQ�WKH�6WXGHQW�&RGH�RI�&RQGXFW���%\�0D\�������WKH�&DPSXV�3ULQFLSDO�RU�&DPSXV�%HKDYLRU�&RRUGLQDWRU�ZLOO�GHYHORS�DQG�FRQGXFW�WZR
LQIRUPDWLRQDO�VHVVLRQV�IRU�WHDFKHUV�DQG�VWDII�RXWOLQLQJ�FRPSRQHQWV�RI�WKH�6WXGHQW�&RGH�RI�&RQGXFW�

:LOORZ�&UHHN�(OHPHQWDU\
*HQHUDWHG�E\�3ODQ�/HDUQLQJ�FRP ���RI����

&DPSXV�������������
1RYHPEHU���������������30









State Compensatory
Budget for Willow Creek Elementary

Total SCE Funds:������������
Total FTEs Funded by SCE:��
Brief Description of SCE Services and/or Programs
,QWHUYHQWLRQLVW�VHUYLFH�VWXGHQWV�LQ�WLHU���IRU�5HDGLQJ�DQG�0DWK�LQ�(QJOLVK�DQG�6SDQLVK��,QWHUYHQWLRQLVW�SURJUHVV�PRQLWRU�VWXGHQWV�LQ�WKH�SURJUDP�WR�VHH�LI�WKH\�QHHG�IXUWKHU�HYDOXDWLRQ
RU�LI�WKH\�DUH�JDLQLQJ�NQRZOHGJH�LQ�WKH�VNLOOV�ZKHUH�JDSV�RFFXU�





4.1: Develop and distribute Parent and Family Engagement Policy

�

4.2: Offer flexible number of parent involvement meetings

�

5.1: Determine which students will be served by following local policy







Campus Funding Summary
199 - General Fund

Goal Objective Strategy Resources Needed Account Code Amount
� � � /HDG�ZDUG�9HUWLFDO�$OLJQPHQW �������

� � � 7KLQN�LW�8S ���������

�� � � 7H[DV�5DQJHUV�7LFNHWV�LQFOXGLQJ�IRRG ���������

Sub-Total ���������

211 - Title 1, Part A
Goal Objective Strategy Resources Needed Account Code Amount

� � � /LWHUDF\�DQG�0DWK�&RDFKHV �����������

� � � 7XWRULQJ ���������

Sub-Total �����������

:LOORZ�&UHHN�(OHPHQWDU\
*HQHUDWHG�E\�3ODQ�/HDUQLQJ�FRP ���RI����

&DPSXV�������������
1RYHPEHU���������������30
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